
 
 
How could you support your child develop a Growth Mindset at home? 
 
Cultivating a Growth Mindset Attitude: 
 
Parental habits are often copied by children: they learn behaviours and values from 
the adults around the home, children also learn crucial attitudes for learning. If they 
see that “getting it right” all the time is the most important thing, alongside being 
perfect, achieving top grades, looking good and being impressive to others, children 
grow up being fearful of “getting it wrong”, insecure in their abilities to explore for 
themselves. Parents really are the most important models and guides for developing 
effective learning characteristics which include:  
 

 Making ‘mistakes’ is seen as part of the learning process and it can be highly 
valuable to identify what went wrong to cause the ‘mistake’ and seeking to 
improve upon this.  

 Trying challenging tasks/activities that enable progress to be made  

 Demonstrate problem solving through imaginative and creative routes   

 Sharing with your child when you do not know the answer to a question by 
saying, ‘I don’t know; let’s find out…’ Then exploring and experimenting to find 
a solution.   

 

Effective Parental Support of Learners 
 
It is very tempting, and normal, for a parent to want to jump in and ‘rescue’ a child 
from a learning challenge, in order to make them feel better in the short term, and for 
the child to ‘get it right’. However, this only serves to reinforce to the child that the 
‘right answer’ is more important than engaging with thinking during the learning 
process. It is vital that the parent / adult demonstrates perseverance in the face of a 
challenge so as to help the child develop learning resilience.  
 
Key behaviours which the parent can model for the child include demonstrating:  
 

 That the adult gets frustrated too, yet sticks with a challenging task to 
complete it  

 That learning never stops no matter how old you are. Demonstrate this by 
showing that adults continue to learn challenging things too  

 A positive, reflective, open attitude towards ‘mistakes.’  This shows that 
‘mistakes’ are how people learn and become more skilful  

 That people learn by experimenting and trying things out  

 How to stay calm and persevere when things are confusing and difficult  



 
 
Purposeful Praise 
 
Be careful of the amount and type of praise and encouragement you give! Research 
shows that children who are overpraised become less creative, imaginative and less 
confident to learn on their own. They can become ‘addicted’ to the praise of others, 
and in fact learn to learn for approval, rather than for themselves. Continual general 
praise of a child, that they are ‘clever / intelligent / talented’ can actually make them 
more insecure. Powerful, effective learners are learning because they want to be, 
and for no other reason. The type of praise can also help to reinforce a Growth 
Mindset. For example if a parent focuses upon praising the effort demonstrated 
during the completion of a task the child will see how the skills used to tackle the 
challenge were of greater importance than the end product or outcome. This will 
prepare your child for a lifetime of effective and successful learning.   
 
To support children to learn for their own pleasure and for the purpose of getting 
better at something, focus upon:  
 

 Praising the child’s effort and perseverance, rather than the result  

 Giving specific and real praise which helps a child respect your judgement 
and also builds their self esteem  

 
 
An Effective Learning Home 
 
Models effective use of the internet: ’scuba-diving’ for deep information and ideas, 
more than ‘surfing’ for quick-fix stimulation.  
 
Uses the language of learning eg: ‘what did you learn by watching someone else?’; 
‘what interesting mistakes did you make?’; ‘which learning muscles are you 
stretching now?’…  
 
Values ‘learning’ over ‘knowing’; stays open and flexible; ‘expects the unexpected’; 
keeps exploring, enquiring and learning in a complicated and fast-changing world.  
 
 
 
 


